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… spot the difference.Source: State Library South Australia (1921)
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No pointing fingers or placing 
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We are in this together.





How did we get here?

Lack of opportunities 

Representation matters - “you can’t be what 
you can’t see” 

Ownership and management lays 
predominantly within the hands of men



How do we move forward?

Growth mindset

Remember the positive 
- young industry Quotas (+/-)

Honest communication. 
(This includes listening.)

Individual level



How do we move forward?

Consider long term investments 
(loss & return)

Consultations Develop hiring process

Educate existing employees

Business level



Danke.
Merci.



Let’s talk about it.
(German and English welcome)
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